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T h e  a b e ~  d a t e s  h a v e  b e e n  s e l e c t -
f o r  t h e  ~ I n g  ~ e r u i t i n g  D r X ~ . S ~
C m d r s .  w i l l  b e  b r i e f e d  a t  O c t .  8
C m d r .  C a l l . T h e  Y  0  S e c t i e n  h a s  d e -
. l o p e d  a  p r o g r a m  f o r  t h e  e q u a d -
r e n s  t e  i m p l e m e n t . ~ : ~ i n g  S t a f f  ~ m -
h e r s  w i l l  b e  a v a i l a b l e  t e  a s s i s t .
A p r i z e  e f  a $ 2 5  S a v i n g s  B e n d  w i l l
b e  a w a r d e d  t e  t h e  C a d e t  w h o  r e .
c r u i t s  t h e  m o s t  n e w  m e m b e r s .  L e t J
a l l  p i t c h  i n  a n d  m a k e  t h i s  d r i v e
a  S , ~ c c e s s .

WING GREETS NEW LO
E a t i e n a l  C a p i t a l  W i n g  w e l c e m e d  a
n e w  L  0  r e c e n t l y.  LT C .  J o h n  H . G i ] 3
e e ~ e s  t a  u s  f r o m  A l a s k a  w h e r e  h e
s e r v e d  a s  O p s .  O f fi c e r , 5 0 ~ 0  H e l i -
c o p t e r  S d n .  a t  E l m e n d e r f ,  A l a s k a
f o r  t h e  p a s t  f o u r  y e a r s .  P r i e r  t e
t h a t  h e  s e r v e d  i n  T h a i l a n d ,  S . C . +
Bermuda in  SAC,~,~C and a i r  rescue.
B e r n  a n d  r a i s e d  i n  : ~ m e i e .  I n d . h e
~ Ta d U a t e d  f r e e  H a l l  S t a t e  U n i v .  i r
1 9 5 5  a n d  i n  N o v.  t h e  s a m e  ~ a r
j o i n e d  t h e  U S A F.  H e  h a s  7 0 0 0  h o u r s
i n  h i s  l e g  b e e k . ~ h i l e  a t t a c h e d  % 4
t h e  5 0 ~ 0 t h , LT C . G i l l  fl e w  H - 3  h e l i -
e e p t e r s . W h i ~ e  n e t  a f fi l i a t e d  w i t h
C A p  t h e r e ,  h e  i n d i r e c t l y  w o r k e d
w i t h  A l a s k a  W i n g  b e c a u s e  h e  s a i d ,
" w h e n e v e r  w e  ~ n t  o u t  e n  a  r e c o v -
e r y ,  C A P  w a s  a l w a y s  t h e r e  fi r s t
 r  h a d  b e e n  t h e r e . "  W h i l e  i n  A l a s -
k a ,  h e  o w n e d  a  S u p e r  C u b  e q u i p p e d
w i t h  w h e e l s  a n d  s k i s .
W e  l e e k  f e ~ a r ~  " h e  a  l o n g  a n d
f r u i t f ~ l l  a s s e c t a t i e n  a n d  e x t e n ~
LTC. .C~I I  a  hear ty  we lcome.

Today Is Ye~terday'~
Reward fO~ Safety

I t  i s  ~  p r e u d  h . * r ~ r  t o  i n i t i a t e
t h e  C ~ ' ~ D E R S  C O ~ E R  i n  t h i s ,

" t h e  fi r s t  i ~ s u e  © f  t h e  ~ q N G T I P S
I  a m  p l e a s e d  t ~  r e p o r t  t e  y o u
t h a t  i n  t h e  l a s t  s i x  m o n t h s ,  t h e
[ ' , a t i e D ~ l  C a p i t a l  " c l i n g  h a s  r ~ .
v ~ r s e d  i t ' s  d o w n h i l l  s l i d e  a n d
n e  l o n g e r  o c c u p i e s  t h e  l a s t  s l o t
w i t h i n  t h e  F ~ g i ~ n  S t a n d i n g s .  B u t
i n  o u r  g e a l  t e  a t t a i ~  t h e  N u m b e r
O n e  p ~ s i t i e n ,  w e  m ~ s t  w o r k  e v e n
h a r d e r ,  u n i t e ~  i n  p u r p o s e .
U n f o r t u n a t e l y .  t h e r e  a r e  ~ e n ~ e r
members .  Cadet  members ,  even
Squadron Ce.~anders  who fee l
the ,~ ,  can run the  program anyway
t h e y  w i s h .  I  a m  s o r r y  t e  r e p e r t ~
t h a t  t h e r e  a r e  S q u a d r o n  C o m m a n -
d e r s  w h o  ~ e u l d  c a r e  l e s s  a b o u t
t h e i r  m e m b e r s ,  l e t  a l o n e  c a r e
about  the  '~ [ ing .  Among these Gem~
m a n d e r s  a r e  t h m s e  w h e  w i l l  n e t
t a k e  t h e  i n i t i a t i v e  t e  c o o p e r a t e
~ t h  e t h e r  s q u a d r o n s  a n d  t h e
~ [ i n g  e r  D r a k e  t h e  p e s i t l v e  c h a n g -
e ~  n e c e s s a r y  w i t h i n  t h e i r  e ~ m
c o . a n d s  d u e  t e  t h e i r  o w n  p e e r
a t t i t u d e s  e r  p e r s o n a l  g o a l s .  E v .
e r y e n e  S u f f e r s  f r o m  s u c h  a t t i -
t u d e s .
To  t h e s e  m e m b e r s  e f  o u r  p r e u ~  e ~
g a n i z a t i e n ,  w h e t h e r  S q u a d r o n  C e r ~

 m a n d e r ,  S e n i o r  , ~ m b e r  e r  C a d e t
m e m b e r ,  I  s a y  t a  y o u  t h a t  C i v i l
A i r  F a t r e l  i s  n e t  t h e  p l a c e  f o r
y o u .  ~ - a k e  t e e m  f o r  t h e s e  w h o  a r e
c o n c e r n e d  a n d  w h o  d e  c a r e  a b o u t
t h e  w e l l  b e i n g  e f  o u r  e r g a n i z a .
t i e n .  T h e r e  a r e  p e o p l e  w h o  D O
C A ~ .
D e n . t  b e  a m o n g  t h e s e  l e f t  b e -
h i n d .  C h a n g i n g  w i t h  t h e  t i m e s  i s

t h e  f o u n d a t i o n  e f  p r o g r e s s . W h i c h
t ~ e  o f  m e m b e r  a r e  y o u ?  D O  c a r e
e r  D O N t T  ~ a r e ?  C h a s .  S u r ~ c i ~ C O

SERVICE WITH PR IDE/N
NATIONAL CAPITAL WING

Wing Conference
A W i n g  C o n f e r e n c e  w i l l  b e  h e l d
a t  A n d r e w s  A F B  0 0 T. 2 6 ,  I t  w i l l
e e n w n e  a t  @ 8 3 0  h r s ,  i n  ~ R L O
} ~ Q T R S .  B l d g . D u r i n g  t h ~  m ~ r n -
i n g  s e s s i o n  LT C  l ~ . S t r a u g h a n
w i l l  p r e s e n t  a  s e m i n a r  e n  t h e  :
"ART OF TEACHI~[G"  Af te r  lunch
a t  t h e  g o l f  c l u b  s e m i n a r s  b y
e a c h  W i n g  s e c t i o n  w i l l  b e  s e t
u p . P e r s o n n e l  a r e  u r ~  t e  a t -
t e n d  t h e  s e m i n a r  p e r t a i n i n g
t a  t h e i r  S d n .  p e s i t t e n s .  T h e
s e m i n a r s  w i l l  b e  s l o t t e d  s e
t h a t  m e m b e r s  c a n  a t t e n d  t w o
d u r i n g  t h e  a f t e r n e e n ° I m m e d -
l a t e l y  f o l l o w i n g  l u n c h , S / S E t .
B r u n n e r  w ~ l l  a d d r e s s  t h e  g r o u p
~ i r  F o r c e  L e a d e r s h i p ' . ' S g t .
~ r u r ~ e r  i s  w i t h  t h e  N C O  A e a d .
e ~ y, B e l l i n g  A F t . A L L  N a t i o n a l
Cap i ta l  Wing members  shou ld
s e t  O c t .  2 6  a s i d e  i n  o r d e r  t e
a t t e n d  a n d  b e n e fi t  f r e e  t h e
fi n e  p r e d u ~ m  t h a t  h a s  b e e n  a t .
r a n g e d  b y  M a j o r  F r e d  H e s s , W i n ~
P l a n s  a n d  F r e g r a m  O f fi c e r . * * * *

f v

T h e  D ~ G  O U T  w i l l  b e  h e l d  e n
N O V. 2 0 , 1 9 7 ~  a t  ~ e l l ~  A F B  " 0 "
C l u b . T i c k e t s  a r e  $ i 0 . 0 0  p e r
p e r s o n . F o r m a l  d r e s s  . C o c k t a i l s
~ t  1 9 0 0  h r s . , d i n n e r  a t  2 0 3 0  h r s
S e ~ z L e ~  e n l y . F ~  s e r ~ A t i e n s  ~
b e  i n  b y  N e v . I . C A I L  ~ 5 1 - 2 6 ~

WING WINS AWARD .
 N a t i o n a l  C a p i t a l  W i n g  ~ m s  r e -
c e n t l y  h e z e r e d  w h e n  i t  r e c i e v ~
ed the  1973 SAFETY AWARD for
M E R .  Aw a r d e d  t e  o u r  S a f e t y  O f -
fi e e ~ ,  M a j o r  C a r t e r ,  b ~  N a t i e ~
a l  H e a d q u a r t e r s ,  t h r o u g h  C o l .
J e n  H i l l ,  P ~ R  C o m m a n d e r,  i t  r e
fi e e t e  t h e  b e r d w e r k  a n d  s a f e t y
e e n ~ e i ~ u s n e s s  e f  a l l  m m ~ r s  n
o f  t h e  ~ . C e n g r a t u l a t i e n s  b e
M a j o r  C a r t e r  f o r  h i s  s e c t i o n s
s u c c e s s .  A J w h  w ~ l  d e ~ e .





Grlssem 5qu~.dron recently ac-
qu t red  a  new co lander.  He  i s
LT C  A l f r e d  E  M e r r i s ,  f e m m -
er l y  D i rec to r  fo r  Cade t  P ro -
grams, F~.  Wing Staff .  LTC.
~ r r l s  i s  n e  s t r a n g e r  t e  N a t -
Cap,  having previeusly served
as  D i rec te r  fo r  Cade ts  on  ou r
~4ing Staff.
His CAP history goes back te
June,  19~,  when he Joined
103 ,  Ph i l a .Pa .  A t  tha t  t ime ,
the Commander ef Sdn. 103 was
none  o the r  than  Jen  H i l l ,  p ros
ently }~R Commander. Joining
h im in  CAP i s  h i s  w i fe ,  Cap t .
Barba ra  k%r r l s ,  ~R D i r  e f  Ym,
format ion,  and h is daughter,
~/T/SGT. Susannah Norris.
During the month that LTC. Me=
rls has been Cew~ander, the
pace  has  p i cked  up  a  b l t  f o r
Orlssem. Thay have had I00 %
attendanee at  meet ings,  held
a pract ice b ivouac and s imu-
la to r  t ra in ing  Squadron  em-

p h a s i s  i s  d e fi n i t e l y  e n  G RT
and Aerospace Ed.
Dur ing  the  recen t  A i r  Fo rce
Ass. .  Convent ion,  Or issem rep.
resented the Wing with a GRT
d isp lay  w i th  s i x  eade ts  and
t h e  C e ~ a n d e r  p a r t i c i p a t i n g  i n
t h e  a c t i v i t i e s .
We wish the new Ceem~nder and
O r i s s e m  S q u a d r o n  a l l  ~  e f
~ I O C O S S .

CADET--ACTIViTY    '
~e  Cade t  Adv ise~  Ceune l l  i s
p lanning a leadership syrup. .
s ium te be held Oet .25-Oct .2?
at Andrews AFB.Attendanee at
the Wing Conference wi l l  be
p a r t  e f  t h e  a c t i v i t i e s . B i l l e ~
ing  and  mea ls  a re  be ing  se t
up by C/Cpt.Kim Jeyner, CAA
Chairman wi th the assistance
ef LTC W. Straughan,Nerle.See
your CAC ADVISOR FOR ~TAILS.
Major Fred Hess and Capt. M.
Hess  w i l l  pa r t i c ipa te  as  sen -
ier  chaperones. I f  the Cadet
sponsored  ac t i v l t i es  i n  the
pas t  yea r  a re  an  ind i ca t i on ,
this should be...a wSnner.

    t  

SPECIAL NOTICE
 t  

Al l  p~le ts  am reminded tha t  the~ who
wish to  remain  ac t ive  p i lo ts  must  com.
plot .  their  padr  61 checkr lde  or io r  toNMmb,,, F,~A e~r61
Sch~lule ,/oum mDw!

What's Coming
....

OCT.I--WING STAFF MEETING
OCT. 8--CO~@~NDERS CALL
OCTI2-COMMUNICATIONS ~RKSHOT
OCT.19-AEROSPACE ED.~RKSMOP

ANDREWSA F B
OCT.26-WING COA~gRENCE ~'RLO
OCT. 25-27--CADET LEADF~tSHIF

SYMPOSIUM
NOV5-~ING STAFF MEETIID
NOV.20-'~NG DINING OUT~B A F B

* T h e  ~  i s  a n  o f fi c i a l  p u ~
. l i e a t i e a  e f  N a t i o n a l  C a p i t a l
~ n g ,  C i v i l  A i r  P a t r o l ,  O M R  B e
~28, Bell ing AF~,Wash.D.C.

Opinions expressed herein de
n o t  r e fl e c t  t h o s e  o f  N a t i o n a l
Headquar te rs ,C iv i l  A i r  Pa t ro l .

 O T L I G -  
~eeause I  was unable te p in any
ether  sect ion head down to de an
ar t i~ le  ,Z  'm  go ing  te  l ead  o f f  en
SECTION SFOTET~?. For those ef
you who haven' t  a l ready heard,  I
have recent].7 been appointed Wing
I  O .Ceming  in  a t  t he  end  e f  the
q u a r t e r  i s  a  l i t t l e  r o u g h  e s p e c -
i a l l y  w h e n  y o u r  a  n o v i c e  t e  b e e t
Bu t  I 'm  in  and  w i th  be th  fee t .My
fi rs t  dec is ion  was  the  comp i la t i on
e f  t h i s  n e w s l e t t e r.  I  h o p e  y o u  e n -
j o y  i t  a n d  t h a t  i t  w i l l  b e  h e l p -
f u l /  t e  y o u .  I  a l s o  h o p e ,
I v,  t h a t  a l l  e f  y o u  w i l l  f e e l  f r e e
to contr ibute to your paper.One

rersen  can ' t  de  i t  a l l .The  second
p r o j e c t  s t a r t e d  i s  t h e  W i n g  r e -
e ru i% ing  d r i ve .  Th is  w i l l  be  gone
in to  i n  de ta i l  w i th  you r  Cew~ander
I  h o p e  y o u  w i l l  a l l  s u p p o r t  i t .
I n  g o i n g  t h r u '  t h e  fi l e s  i n  a n  a t -
temp %e fathom the quarter ly  I  O
r e p o r t  t h @ t  I ' m  r e s p o n s i b l e  f e r, I
can see my work out  out  for  me. I
have come te the conclus ion that
the I  O reports coming f rom the
squadrons leave much te be desired.
T h i s  I  h o p 6  t e  r e c t i f y  a t  t h e  I O
Seminar during the Wing Conference
a t  Andrews ,  Oc t .26 .X t  w i l l  be  i n -
is t ruct ive.As I  see ~i t ,my Jeh ~asle-
a l l y  i s  t e  c o o r d i n a t e  t h e  s m a  o f
what  you de wl th in format ion and

A BETTER IDEA
TRY A PAT ON THE BACK

I f  you  were  to  wr i te  down a l l  t he
ways  te  mo t i va te  peop le  te  de  be t -
te r  work ,  f r i end ly  p ra i se  wou ld
have to eeme near the head of  your
l l s t .
, T h a t ' s  fi n e  i n  t h e o r y,  b u t  d e  y o u
ac tua l l y  p rac t i ce  i t ?  De  you  spend
as much or  mere t ime prais ing the
~hings people have done wel l  as
y o u  d e  c r i t i c i z i n g  t h e i r  m i s t a k e s ?
Most  of  us don' t .  Pra ise,  when we
g i v e  I t ,  i s  s h o r t  a n d  s w e e t .  C r i t -
ic ism tends to be long and deta i led
Tr5,  revers ing the procedure.  Take
the  t ime  te  apprec ia te  peop le ' s
good  po in ts .Le t  them ge t  the  fee l -
i n g  e f  h e w  p l e a s a n t  i t  i s  t e  b e
p r a i s e d  f o r  d e i n g  t h i n g ' s  ~ e l l .
Then, when you come to the points "'
t ha t  have  to  be  co r rec ted ,  l ower
your velee.  Let  them knew that  ye~
hope  to  be  ab le  te  p ra i se  them fop
b e t t e r  r e s u l t s  n e x t  t i m e .
Avo id  b i t t e rness  and  sco ld ing  in
your  sugges ted  co r rec t i ons .  They ' r
ne t  needed  A l l  t hey  de  i s  a rouse
resen~aent  rather  than the desi re
te cooperate.
~hen  peop le  take  p r ide  in  the i r
work, when they always de a good
Job ,  the re  i s  o f ten  a  tempta t ion
te  take  them fo r  g ran ted .  S ince
they  d~n ' t  requ i re  cons tan t  sup -
e r v i s i e n ,  i t ' s  e a s y  t e  o v e r l o o k
t h e i r  c o n t r i b u t i o n s .

check over your members once
in a whi le.  ~hem have you neglect-
ed  to  te l l  recen t l y  wha t  a  geed
Job they ' re deing~
Obviously, some people need more
a t t e n t i o n  t h a n  e t h e r s  A n  i n s e -
cu re  i nd i v idua l  needs  more  f re -
quent  reassurance than a confi-
dent one.
Most members don't need to be
pra i sed  a t  eve ry  tu rn ,  bu t  they  de
need  f requen t  i nd i ca t i ons  tha t
the i r  work  i s  accep tab le  and  appre
e l a t e d .  A s  a  l e a d e r,  p r a i s e ,  n e t
c r i t i c i s m ,  i s  y o u r  m o s t  u s , f u l l
r e e l .
Before you g ive someone a k lek in
the pants-no matter  hew wel l  de-
se rved , ra i se  your  s igh ts  and  t r y

I
publl, relati. .My re  .te a  . n  t h %   , t e a d .
only be as geed as the material ye~ _...........:...,~..,-..:..~:.'...,:;-.....s:.._..:-..-.~...:-.~.: ,.:...::... ~:..'_.:;.~.-....:..::..,:...::.~.'
g l v e  m e . I  i n t e n d  t e  g i w  i t  e v e r y  ~ - " . "
t h i n g  I ' v e  g e % . I  k n e w  y e ~  w o u l d n ' t  ~d. less RECRUITM.Hess,I 0


